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Registration Buzz - September 2021

From the RegistrarFrom the Registrar

The annual registration renewal period will open on 11 October
for teachers whose registration is due to expire in January
2022.

We appreciate it is a busy time of year for all teachers and
we aim to make the renewal process as easy as possible
through the online Teachers Portal. It will be a busy time for TRB
staff as well, as we review and process about 10,000 renewal
applications.

This year renewing teachers will be registering for a five-year
term of registration following changes to the Teachers
Registration and Standards Act 2004, which came into effect in
July this year. Teachers will have a choice of paying their annual
fee upfront for the full five years, or for between one and five
years. For more information on fees click here.

If you are due to renew, please make sure your application, and
all other requirements, are submitted on the Teachers Portal
before 31 December 2021. Please ensure you have:

If you hold Provisional Registration and you are ready to
transition to full Registration, please lodge your Application to
transition to full registration as soon as it is completed. This
can be submitted before renewal or at the same time as your
renewal.

Share Your StoryShare Your Story

Make sure the voices of South Australian teachers are heard in
shaping the future of the teaching profession in Australia.

South Australian teachers have been invited to participate in the
annual Australian Teacher Workforce Data teacher survey. The
national project is helping to build a picture of the profession to
inform future decision making.

Each registered teacher should have recieved a link to the
survey, emailed by the TRB on behalf of survey organiser AITSL
(sent on August 25)(sent on August 25).

The ATWD is collecting nationally consistent data on subjects
like how many teachers there are, how many graduates get
jobs, the types of contracts teachers are employed under,
teacher career paths and experiences and how many teachers
are entering and leaving the profession.

These insights will identify how to better support teachers and
their wellbeing and ensure teachers in schools and early
childhood settings can deliver quality learning to every child.

If you are having trouble accessing or completing the survey
please contact the Australian Institute for Teaching and School
Leadership (AITSL) at atwd@aitsl.edu.au

• Completed your 60 hours of professional learning
and logged it on the Teachers Portal

• Provided the Board with the required documentation:

1. Working with Children Check (WWCC)

2. Identity documentation

3. Change of address (if required) and

4. Responding to risk of Harm, Abuse and Neglect
(RHAN) Certificate
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New Board MembersNew Board Members

The TRB welcomed its newly appointed board earlier this term.

The 14 board members, who were officialy appointed in July,
bring experience from across the SA education sectors and
include six practicing teachers and parent representation.

Education Minister John Gardner visited the Board in August
to discuss the opportunities and challenges within teacher
registration and the broader education sector.

Board MembersBoard Members

Dr Jane Lomax-Smith
(Presiding Member)

Tracey Chapman

Carolyn Grantskalns
(Dep. Presiding Member)

Fiona Brady

Anthony Haskell Kate Cameron

Britta Jureckson Marina Elliott

Colleen Tomlian Nigel Stevenson

David Coulter Peter McKay

Oksana Kaczmarsky Susan Boucher

The new Board will oversee an exciting raft of changes to
Teacher Registration in South Australia, which form part of
amendments to legislation and regulations that took effect from
July 1 this year.

These include:
• Developing a Code of Conduct, in consultation with
stakeholders, outlining the professional and personal behaviour
and professional competence expected of teachers and
Special Authority holders.

• Recognising Highly Accomplished and Lead Teachers
through the recording of a teacher’s HALT status on the
Register of Teachers and certificates of registration.

• Increasing support to the teaching profession through the
assessment and accreditation of Initial Teacher Education
programs and the commissioning of research and data
collection.

• Strengthening child safety measures to ensure the welfare
and best interests of children are the paramount considerations
of the Board. A new registration condition clarifies teachers’
obligation to notify the Board if they are dismissed or resign in
response to allegations of incompetence.

• Moving to a five-year registration term, instead of the
current three-year terms, and offering a choice of paying fees
upfront or annually when teachers next apply/renew.

• Requiring Special Authority to Teach holders to meet the
same rigorous obligations as registered teachers, including
notifying the Board of events which may prohibit them from
teaching.

• Welcoming qualified non-Board members to Board
committees to provide professional assistance and expertise
when required.

Owning our growth as professionalsOwning our growth as professionals

By Associate Professor Debra PanizzonBy Associate Professor Debra Panizzon

Professional learning ensures that all
professionals continue to develop and
grow, maintaining ‘currency’ and
scholarship within their specialised field.

Many teachers will easily meet the
mandatory hours of professional learning
through their employers, while others,
like Temporary Relief Teachers, need to
proactively seek out these opportunities.

Regardless of your situation, it is imperative to think carefully
about your own needs at any point in time. For example: Are
you up-to-speed with recent developments in particular subject
areas? How are practices changing in particular subject areas
as electronic forms of student assessment increase? What
does critical and creative thinking look like within individual
subject areas?

Taking ownership of our professional learning ensures that we
continue to reflect on our practices as teachers while
challenging our thinking about student learning.

The cultural shift to focus on ‘learning’ is moving away from
professional development, which traditionally encompassed
‘one-hit’, short-term sessions conducted with teachers at
specified times.

Extensive educational research has shown that this type of
approach can have minimal impact on teacher practice
because it often does not meet the immediate needs of
teachers, nor align with their existing knowledge and views
about learning (Effective Teacher Professional Development -
Darling-Hammond, Hyler & Gardner, 2017). Hence, it is often
not immediately relevant to a teacher, resulting in minimal
impact on teacher thinking and practice.

The Teachers Registration Board acknowledges the
importance of teacher ownership of their learning, accepting a
diverse array of professional learning:

• online learning (i.e., podcasts, videos, webinars)

• teacher formal study (i.e., postgraduate study)

• individual research (i.e., personal reading, site-based
research projects)

• face-to-face workshops, and
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Further information along with examples of how to enter
different types of professional learning into the teachers’ portal
are available from: https://www.trb.sa.edu.au/types-of-PL

HALT Summit 2021HALT Summit 2021

TRBTRB ProjectProject OfficerOfficer andand HALTHALT TaniaTania CrawfordCrawford attendedattended thethe
20212021 nationalnational summitsummit forfor HighlyHighly AccomplishedAccomplished andand LeadLead
Teachers in June.Teachers in June.

HALT Summit 2021 was held in Brisbane. It was a little different
from previous years, with some attendees joining in virtually.
Teachers listened to some thought-provoking masterclasses,
took part in workshops and participated in strategic feedback
sessions.

A great feature of this year's event was the 'Sharespaces'
where attendees had the opportunity to listen to what other
HALTs are doing in their schools. There were about 20 South
Australian teachers in attendance at the summit and we
enjoyed the opportunity to connect and chat in the state
breakout session.

Attending the HALT Summit - which has been held since 2016
in Adelaide, Sydney, Canberra and Darwin - is a highlight of
the year for many Highly Accomplished and Lead Teachers, but
there are many other benefits to seeking HALT certification:

All sectors in SA offer this pathway and as of 1 July 2021,
your Teachers Registration Certificate and the official Register
of Teachers will be annotated to note this achievement.

Check out the hashtags #HALTSummit2021 and
#HALTNetwork on Twitter to have a closer look at what went
on at this year's summit.

For further information about becoming a Highly Accomplished
or Lead teacher, contact the person in your sector.

Department of EducationDepartment of Education
Chris Harford: Christine.Harford@sa.gov.au

Catholic Education South AustraliaCatholic Education South Australia
Adrian Dilger: adrian.dilger@cesa.catholic.edu.au

Association of Independent Schools South AustraliaAssociation of Independent Schools South Australia
Mary Pickett: pickettm@ais.sa.edu.au

• communities of teacher practice within schools/
centres.

• personal and professional growth

• increasing student outcomes

• having a positive impact on colleagues

• opportunities to network with other teachers from
around Australia.
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